
the Police Chief must be able to obtain the State of 
Oregon Executive Police Certificate within one year.

COMPENSATION
The annual salary for the Police Chief position is $133,603 - 
$162,474; placement within this range is dependent on 
qualifications. The City also offers an attractive benefits 
package including:

Medical Insurance – Comprehensive medical coverage through 
Aetna or Kaiser Permanente. Coverage includes vision and  
prescription drug benefits.

Dental Insurance - Comprehensive dental coverage through Delta 
Dental or Kaiser Permanente.

Life Insurance - City pays life insurance in the amount of the annual 
salary to a maximum of $50,000, and accidental death and dis-
memberment in the amount of $50,000.

Long Term Disability Insurance - Long-term disability (LTD) insurance 
plan guaranteeing 60% of your salary, up to a maximum benefit of 
$6,000, following a 90-day waiting period.

Survivor’s Income Insurance - Insurance policy granting eligible survivors 
a monthly income after your death equal to a percentage of your insured 
earnings.

Public Employees Retirement System - The City is a member of the 
Oregon Public Employees Retirement system (PERS).

Employee Assistance Program - Six (6) free counseling sessions per 
incident per year for employee and employee’s family. 

Holidays - Eleven (11) paid holidays, one of which is a personal day.

Vacation - Paid vacation time accrues on a yearly basis, beginning 
at 8 hours per month for the first three years.

Sick Leave - Sick leave accrues on a monthly basis at a rate of eight 
hours per month worked.

Optional Benefits - Deferred compensation and flexible spending 
account options available.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
June 3, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist inter-
views will be held with the City of 
Lake Oswego. Candidates will be 
advised of the status of the re-
cruitment following selection of 
the Police Chief. 

If you have any questions, please 
do not hesitate to call Mr. Joel 
Bryden or Ms. Adele Fresé at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
On the banks of the Willamette River 
and surrounding a 405-acre lake, Lake  
Oswego (the City) is considered one of 
Oregon’s finest residential communities. 
Located among many of the State’s most 
scenic attractions including Mount Hood, the 
Oregon Coast, and the Columbia River Gorge, it is a 
community of 40,716 residents that offers all of the amenities 
of a thriving suburb. The City covers ten square miles and it is 
ten miles south of Portland and about 40 miles north of Salem, 
the State capital.

Residents love Lake Oswego’s safety, great schools, parks, beau-
ty, and small-town charm. The community originally developed 
around the Oswego Lake after its incorporation as a City in  
1910. Lake Oswego is a community of well-respected residential 
neighborhoods, and has over 600 acres of developed park property, 
underdeveloped and passive park lands, and natural parks and 
open spaces, including 45 acres of recreation facilities. Although the 
City is primarily residential, there is some light manufacturing and 
commercial development. Most businesses are located downtown 
or in the Lake Grove business district. Commercial properties on 
Kruse Way, near the interstate highway, offer some of the best Class 
A office space in the region.

City residents expect strong leadership from their elected officials to 
guide the community and to ensure protection of their quality of life. 
Likewise, City staff seek to deliver excellent city services in a responsive, 
cost-effective manner. There is a strong sense of community pride 
as evidenced by the more than 20 neighborhood associations and 
a number of civic and cultural organizations. 

THE POSITION
Under general direction, the Police Chief plans, organizes, and directs 
the City Police Department including emergency communications, 
investigations, patrol, traffic, training, crime prevention, behavioral 
health, property control, community services, and records. The 
Police Chief also develops departmental 
goals, policies and procedures while 
planning and administering 
the departmental budget.

The Police Chief’s respon-
sibilities include but are 
not limited to:

• Developing a stra-
tegic vision for the 
Police Department, 
in collaboration with 

the City Council, City Manager, 
and Department staff

• Directing the City’s police activities, 
programs and services including 
prioritizing and developing work 
plans; evaluating staff perfor-
mance; monitoring progress on 
reports and projects; establishing, 
interpreting, and enforcing policies 
and procedures; making hiring 
and termination recommenda-
tions; making pay rate change 
recommendations; and providing 
training and development for staff

• Acting as a liaison with the City 
Manager, other department heads, 
elected officials, outside agen-
cies, business and community 
representatives, and other orga-
nizations including determining 
how to handle controversial issues

• Working closely with the commu-
nity in helping neighborhood as-
sociations, special interest groups, 
community-based organizations, 
businesses, and individuals obtain 
their goals without interfering with 
individuals’ rights

• Assisting the City Manager in 
establishing long-term goals 
that create a balance between 
community, organizational, and 
departmental priorities

• Working directly with the labor 
force in establishing and main-
taining a productive and harmo-
nious work environment including 
overseeing administration

• Staying abreast of the skills, best 
practices, new technologies, and 
emerging trends in policing

• Developing and overseeing the 
Department budget including de-
termining and prioritizing resource 
needs, capital purchases, estab-
lishing programs, and monitoring 
expenditures

THE IDEAL 
CANDIDATE
The City of Lake Oswego is 
seeking an experienced, 
well rounded law enforce-
ment professional to 
serve as its next Police 
Chief. The ideal candidate 
will have the ability to 
build trust and collaborate 
with others inside and outside 
City government to identify  
issues, creatively solve problems, 
and protect the life, liberty, and property 
of Lake Oswego’s residents and businesses 
through a community policing approach. The successful candidate 
will emphasize the importance of mentoring staff and creating future 
leaders, and will be a key partner in the City’s work to develop a more 
welcoming and inclusive culture.. The Department delivers excellent 
customer service to the community, and that standard of service will 
be carried on by the Department with the Chief leading that effort. 
The Police Chief must also be comfortable in the spotlight while being 
willing to trust and elevate their subordinates to positions of responsibility. 

The ideal candidate will utilize their excellent written and verbal com-
munication skills to represent the Department before various media 
outlets, political leaders, and other organizations such as law enforcement 
and fire agencies. As the face of the Department, the next Police 
Chief will remain apolitical while understanding politics, 
and be a confident and trustworthy messenger capable 
of building even stronger relationships with the com-
munity. Transparency and inclusion are key, and a 
Police Chief with experience implementing policies, 
programs that increase diversity in the department 
and ensure equitable service delivery and inclusive 
practices is sought. The new Chief will be an open, 
honest, and respected member of the City staff that 
will lead the entire community by his/her example.

The next Chief will implement the City’s action plan 
to respond to the recommendations of the 2021 
Community Dialog on Policing. The next Chief will be a 
caring, inclusive leader who understands the need to diversify 
the Department’s workforce and support the professional 
development of staff. The Chief will be comfortable having 
difficult conversations with any part of the Lake Oswego 
community.. Applicants with a successful record of 
working with diverse and engaged communities 
should do will in this process. The next Police Chief 

will be an approachable, strong 
leader that will hold employees 
accountable while treating every-
one with dignity and respect. The 
City seeks a big picture thinker 
that keeps abreast of the national 
narrative on policing and is current 
with new and upcoming law en-
forcement legislation and tech-
nology, including the use of data.

Knowledge of best practices in 
community policing, reporting  
responsibilities, management prin-
ciples, budgeting theories, admin-
istrative law, conflict resolution 
techniques, and laws and regula-
tions pertaining to criminal activity 
and police administration is  
essential. The Police Chief will 
have demonstrated experience in 
improving their department while 
understanding and implementing 
best practices. Given that the  
Department includes a 911 Center 
called Lake Oswego Communi-
cations (LOCOM), prior experience 
with a 911 center is highly desired.

Any combination of education 
and experience providing 

the knowledge, skills, and 
abilities necessary for 

satisfactory job perfor-
mance is qualifying. 
A typical candidate 
will possess a bach-
elor’s degree in Social 
Science, Public Admin-

istration or Business 
Administration from an 

accredited college or uni-
versity and seven (7) years of 

progressively responsible experi-
ence in a municipal law enforce-
ment agency. Applicants must 
possess a valid driver’s license 
and pass a thorough background 
check, psychological exam, and 
medical evaluation. Additionally, 



THE COMMUNITY
On the banks of the Willamette River 
and surrounding a 405-acre lake, Lake  
Oswego (the City) is considered one of 
Oregon’s finest residential communities. 
Located among many of the State’s most 
scenic attractions including Mount Hood, the 
Oregon Coast, and the Columbia River Gorge, it is a 
community of 40,716 residents that offers all of the amenities 
of a thriving suburb. The City covers ten square miles and it is 
ten miles south of Portland and about 40 miles north of Salem, 
the State capital.

Residents love Lake Oswego’s safety, great schools, parks, beau-
ty, and small-town charm. The community originally developed 
around the Oswego Lake after its incorporation as a City in  
1910. Lake Oswego is a community of well-respected residential 
neighborhoods, and has over 600 acres of developed park property, 
underdeveloped and passive park lands, and natural parks and 
open spaces, including 45 acres of recreation facilities. Although the 
City is primarily residential, there is some light manufacturing and 
commercial development. Most businesses are located downtown 
or in the Lake Grove business district. Commercial properties on 
Kruse Way, near the interstate highway, offer some of the best Class 
A office space in the region.

City residents expect strong leadership from their elected officials to 
guide the community and to ensure protection of their quality of life. 
Likewise, City staff seek to deliver excellent city services in a responsive, 
cost-effective manner. There is a strong sense of community pride 
as evidenced by the more than 20 neighborhood associations and 
a number of civic and cultural organizations. 

THE POSITION
Under general direction, the Police Chief plans, organizes, and directs 
the City Police Department including emergency communications, 
investigations, patrol, traffic, training, crime prevention, behavioral 
health, property control, community services, and records. The 
Police Chief also develops departmental 
goals, policies and procedures while 
planning and administering 
the departmental budget.

The Police Chief’s respon-
sibilities include but are 
not limited to:

• Developing a stra-
tegic vision for the 
Police Department, 
in collaboration with 

the City Council, City Manager, 
and Department staff

• Directing the City’s police activities, 
programs and services including 
prioritizing and developing work 
plans; evaluating staff perfor-
mance; monitoring progress on 
reports and projects; establishing, 
interpreting, and enforcing policies 
and procedures; making hiring 
and termination recommenda-
tions; making pay rate change 
recommendations; and providing 
training and development for staff

• Acting as a liaison with the City 
Manager, other department heads, 
elected officials, outside agen-
cies, business and community 
representatives, and other orga-
nizations including determining 
how to handle controversial issues

• Working closely with the commu-
nity in helping neighborhood as-
sociations, special interest groups, 
community-based organizations, 
businesses, and individuals obtain 
their goals without interfering with 
individuals’ rights

• Assisting the City Manager in 
establishing long-term goals 
that create a balance between 
community, organizational, and 
departmental priorities

• Working directly with the labor 
force in establishing and main-
taining a productive and harmo-
nious work environment including 
overseeing administration

• Staying abreast of the skills, best 
practices, new technologies, and 
emerging trends in policing

• Developing and overseeing the 
Department budget including de-
termining and prioritizing resource 
needs, capital purchases, estab-
lishing programs, and monitoring 
expenditures

THE IDEAL 
CANDIDATE
The City of Lake Oswego is 
seeking an experienced, 
well rounded law enforce-
ment professional to 
serve as its next Police 
Chief. The ideal candidate 
will have the ability to 
build trust and collaborate 
with others inside and outside 
City government to identify  
issues, creatively solve problems, 
and protect the life, liberty, and property 
of Lake Oswego’s residents and businesses 
through a community policing approach. The successful candidate 
will emphasize the importance of mentoring staff and creating future 
leaders, and will be a key partner in the City’s work to develop a more 
welcoming and inclusive culture.. The Department delivers excellent 
customer service to the community, and that standard of service will 
be carried on by the Department with the Chief leading that effort. 
The Police Chief must also be comfortable in the spotlight while being 
willing to trust and elevate their subordinates to positions of responsibility. 

The ideal candidate will utilize their excellent written and verbal com-
munication skills to represent the Department before various media 
outlets, political leaders, and other organizations such as law enforcement 
and fire agencies. As the face of the Department, the next Police 
Chief will remain apolitical while understanding politics, 
and be a confident and trustworthy messenger capable 
of building even stronger relationships with the com-
munity. Transparency and inclusion are key, and a 
Police Chief with experience implementing policies, 
programs that increase diversity in the department 
and ensure equitable service delivery and inclusive 
practices is sought. The new Chief will be an open, 
honest, and respected member of the City staff that 
will lead the entire community by his/her example.

The next Chief will implement the City’s action plan 
to respond to the recommendations of the 2021 
Community Dialog on Policing. The next Chief will be a 
caring, inclusive leader who understands the need to diversify 
the Department’s workforce and support the professional 
development of staff. The Chief will be comfortable having 
difficult conversations with any part of the Lake Oswego 
community.. Applicants with a successful record of 
working with diverse and engaged communities 
should do will in this process. The next Police Chief 

will be an approachable, strong 
leader that will hold employees 
accountable while treating every-
one with dignity and respect. The 
City seeks a big picture thinker 
that keeps abreast of the national 
narrative on policing and is current 
with new and upcoming law en-
forcement legislation and tech-
nology, including the use of data.

Knowledge of best practices in 
community policing, reporting  
responsibilities, management prin-
ciples, budgeting theories, admin-
istrative law, conflict resolution 
techniques, and laws and regula-
tions pertaining to criminal activity 
and police administration is  
essential. The Police Chief will 
have demonstrated experience in 
improving their department while 
understanding and implementing 
best practices. Given that the  
Department includes a 911 Center 
called Lake Oswego Communi-
cations (LOCOM), prior experience 
with a 911 center is highly desired.

Any combination of education 
and experience providing 

the knowledge, skills, and 
abilities necessary for 

satisfactory job perfor-
mance is qualifying. 
A typical candidate 
will possess a bach-
elor’s degree in Social 
Science, Public Admin-

istration or Business 
Administration from an 

accredited college or uni-
versity and seven (7) years of 

progressively responsible experi-
ence in a municipal law enforce-
ment agency. Applicants must 
possess a valid driver’s license 
and pass a thorough background 
check, psychological exam, and 
medical evaluation. Additionally, 



the Police Chief must be able to obtain the State of 
Oregon Executive Police Certificate within one year.

COMPENSATION
The annual salary for the Police Chief position is $133,603 - 
$162,474; placement within this range is dependent on 
qualifications. The City also offers an attractive benefits 
package including:

Medical Insurance – Comprehensive medical coverage through 
Aetna or Kaiser Permanente. Coverage includes vision and  
prescription drug benefits.

Dental Insurance - Comprehensive dental coverage through Delta 
Dental or Kaiser Permanente.

Life Insurance - City pays life insurance in the amount of the annual 
salary to a maximum of $50,000, and accidental death and dis-
memberment in the amount of $50,000.

Long Term Disability Insurance - Long-term disability (LTD) insurance 
plan guaranteeing 60% of your salary, up to a maximum benefit of 
$6,000, following a 90-day waiting period.

Survivor’s Income Insurance - Insurance policy granting eligible survivors 
a monthly income after your death equal to a percentage of your insured 
earnings.

Public Employees Retirement System - The City is a member of the 
Oregon Public Employees Retirement system (PERS).

Employee Assistance Program - Six (6) free counseling sessions per 
incident per year for employee and employee’s family. 

Holidays - Eleven (11) paid holidays, one of which is a personal day.

Vacation - Paid vacation time accrues on a yearly basis, beginning 
at 8 hours per month for the first three years.

Sick Leave - Sick leave accrues on a monthly basis at a rate of eight 
hours per month worked.

Optional Benefits - Deferred compensation and flexible spending 
account options available.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
June 3, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist inter-
views will be held with the City of 
Lake Oswego. Candidates will be 
advised of the status of the re-
cruitment following selection of 
the Police Chief. 

If you have any questions, please 
do not hesitate to call Mr. Joel 
Bryden or Ms. Adele Fresé at:

(916) 784-9080

POLICE  
CHIEF


